
BULLARD-PLAWECKI EMPLOYEE RIGHT TO KNOW ACT (EXCERPT)
Act 397 of 1978

423.501 Short title; definitions.
Sec. 1. (1) This act shall be known and may be cited as the “Bullard-Plawecki employee right to know

act”.
(2) As used in this act:
(a) “Employee” means a person currently employed or formerly employed by an employer.
(b) “Employer” means an individual, corporation, partnership, labor organization, unincorporated

association, the state, or an agency or a political subdivision of the state, or any other legal, business, or
commercial entity which has 4 or more employees and includes an agent of the employer.

(c) “Personnel record” means a record kept by the employer that identifies the employee, to the extent that
the record is used or has been used, or may affect or be used relative to that employee's qualifications for
employment, promotion, transfer, additional compensation, or disciplinary action. A personnel record shall
include a record in the possession of a person, corporation, partnership, or other association who has a
contractual agreement with the employer to keep or supply a personnel record as provided in this subdivision.
A personnel record shall not include:

(i) Employee references supplied to an employer if the identity of the person making the reference would
be disclosed.

(ii) Materials relating to the employer's staff planning with respect to more than 1 employee, including
salary increases, management bonus plans, promotions, and job assignments.

(iii) Medical reports and records made or obtained by the employer if the records or reports are available to
the employee from the doctor or medical facility involved.

(iv) Information of a personal nature about a person other than the employee if disclosure of the
information would constitute a clearly unwarranted invasion of the other person's privacy.

(v) Information that is kept separately from other records and that relates to an investigation by the
employer pursuant to section 9.

(vi) Records limited to grievance investigations which are kept separately and are not used for the purposes
provided in this subdivision.

(vii) Records maintained by an educational institution which are directly related to a student and are
considered to be education records under section 513(a) of title 5 of the family educational rights and privacy
act of 1974, 20 U.S.C. 1232g.

(viii) Records kept by an executive, administrative, or professional employee that are kept in the sole
possession of the maker of the record, and are not accessible or shared with other persons. However, a record
concerning an occurrence or fact about an employee kept pursuant to this subparagraph may be entered into a
personnel record if entered not more than 6 months after the date of the occurrence or the date the fact
becomes known.

History: 1978, Act 397, Eff. Jan. 1, 1979.

Popular name: Right-to-Know
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